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 HOW TO CREATE AN ACCEPTING AND SUPPORTIVE 
SOCIETY FOR ASD  
 
INTRODUCTION 
 
Autism spectrum disorder (ASD) is a complex neurodevelopmental condition that affects an individual’s 
social, communication, and behavioral skills. According to the Centers for Disease Control and          
Prevention (CDC), one in 54 children in the United States is diagnosed with ASD, making it essential for 
society to embrace autism inclusivity. 
 
Autism inclusivity refers to the acceptance, understanding, and inclusion of autistic individuals in all     
aspects of life, including education, employment, and community involvement. This article explores the 
importance of autism inclusivity, the challenges faced by autistic individuals, and the steps we can take 
to create a more accepting and supportive society. 
 
WHAT IS AUTISM INCLUSIVITY?  
 
Autism inclusivity means accepting, understanding and 
including individuals with autism spectrum disorder 
(ASD) in all aspects of life. To create an inclusive         
environment for autistic people, it is important to          
recognize their strengths and differences, as well as    
provide them with access to the same opportunities that 
are available to others. This includes appropriate         
provisions for education, employment, social activities 
and community involvement. 
                                                          Continued on page 2.  
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HOW TO CREATE CONTINUED…. 

THE IMPORTANCE OF AUTISM INCLUSIVITY  
 
Inclusivity is vital for the well-being and development of autistic individuals. By fostering an inclusive          
environment, we can help autistic individuals reach their full potential and contribute to society in meaningful 
ways. Some benefits of autism inclusivity include: 
 
Social acceptance: When society is more accepting and understanding of autism, autistic individuals are 
less likely to experience discrimination, isolation, and bullying. This social acceptance is crucial for young 
people and their emotional well-being, positive behavior, and self-esteem. 
 
Equal opportunities: Inclusive practices in education and employment ensure that autistic individuals have 
access to the same opportunities as their neurotypical peers. This allows them to develop their skills, pursue 
their interests, and contribute to society. 
 
Improved quality of life: Autism inclusivity enhances the overall quality of life for individuals and children 
with autism by providing them with the support, accommodations, and resources they need to thrive in     
various aspects of their lives. 
 
Increased awareness and understanding: Inclusive practices promote greater awareness and              
understanding of autism among the general public. This helps reduce misconceptions and stereotypes, 
leading to a more compassionate and empathetic society. 
 
LEVELS OF INCLUSION  
 
There are three levels of inclusion strategies for indi-
viduals with autism: individual, interactive, and com-
munal. 
 
I N D I V I D U A L  L E V E L  
 This level focuses on the individual needs of each 
person. This includes providing them with              
appropriate  accommodations and support in order 
to meet their educational, social and behavioral 
goals. 
 
I N T E R A C T I V E  L E V E L  
 This level refers to the interaction between the individual with autism and their typical peers. It involves    
supporting students providing opportunities for professional development, socialization and communication 
with others, as well as teaching them how to interact with people in appropriate ways. 
 
C O M M U N A L  L E V E L  
 This refers to the larger community environment beyond general education classrooms that includes       
individuals with autism. This involves creating an inclusive environment by general education teachers     
promoting acceptance and understanding of students with autism through teaching strategies, raising 
awareness, and advocating for equal rights. 
 
 
 
Continued on page 3. 

https://www.goldencaretherapy.com/autism-and-empathy-in-children/
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HOW TO CREATE CONTINUED…. 

DIFFICULTIES OF AUTISM INCLUSION  
 
Despite the benefits of autism inclusivity, there are some unique challenges that individuals AND children 
with autism may face. These include: 
 
Difficulty communicating: Individuals with autism may have difficulty expressing their thoughts and        
emotions, which can lead to misunderstandings or misinterpretations by others. 
 
Sensory overload: Many people with autism experience heightened sensitivity to certain stimuli, such as 
sound, light or touch. This can be overwhelming and lead to anxiety or behavioral outbursts. 
 
Trouble with transitions: Individuals with autism may have difficulty transitioning from one activity or          
environment or one classroom to another due to their need for routine and structure. 
 
STEPS TO PROMOTE AUTISM INCLUSIVITY  
Creating a more inclusive society for autistic individuals requires concerted efforts 
from various  stakeholders, including policymakers, educators, employers,     
community and family members. Here are some steps we can take to promote 
autism inclusivity: 
 
Raise awareness and understanding: Educate the public about autism and its 
diverse manifestations through awareness campaigns, workshops, special       
education and other initiatives. This will help dispel common myths and            
misconceptions and foster greater empathy and understanding. 
 
Promote inclusive education: Schools and teachers should adopt inclusive   
education practices that cater to the unique needs of autistic students. This       
includes providing appropriate accommodations, special  classes, individualized learning plans, and      
specialized support services. 
 
Create supportive work environments: Employers should implement policies and practices that support 
the inclusion of autistic employees. This may involve offering flexible work arrangements, providing        
necessary accommodations, and fostering a culture of understanding full inclusion and acceptance. 
 
Build inclusive communities: Community organizations, school administrators, and local governments 
should work together to create inclusive spaces and programs that cater to the needs of individuals with 
autism. This includes accessible public spaces, recreational activities, and support services. 
 
Advocate for policy change: Engage with policymakers and advocate for legislation that promotes the 
rights and well-being of autistic individuals. This includes anti-discrimination laws, funding for support      
services, and policies that promote inclusive education and employment practices. 
 
Support research and innovation: Invest in research to better understand autism and develop innovative 
solutions that can improve the lives of autistic individuals. This includes advancements in diagnostic tools, 
interventions, and assistive technologies. 
 
 
Continued on page 4.  
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HOW TO CREATE CONTINUED…. 

IDEAS FOR INCLUSIVITY IN THE CLASSROOM AND TEACHING     
STUDENTS WITH AUTISM SPECTRUM DISORDER  
In a classroom setting, there are a number of strategies that can be implemented during school day to    
foster inclusivity for students with autism. Here are some ideas: 

• Provide structure and routine: Create an environment with clear expectations and routines so that     
students can better anticipate what is coming next. This helps reduce anxiety and confusion. 

• Focus on strengths: Encourage students with autism to identify and develop their strengths. This will 
help build confidence and self-esteem. 

• Promote peer and social interactions: Create opportunities for students with autism to interact with their 
peers in meaningful ways, such as through group activities or collaborative projects. 

• Provide accommodations: Modify the curriculum for teaching students if needed, and provide             
appropriate accommodations so that students with autism can access the material. You can use visual 
aids to help the students with autism. 

• Monitor progress: Monitor the progress of students with autism and provide timely interventions to     
address any issues. 

• Ensure safety by educating students: Create a safe environment where all students feel accepted,    
respected, and valued. This includes establishing clear rules and expectations around behavior, as well 
as providing support when needed. 

• Foster a culture of understanding: Encourage all students to be open and accepting of their peers who 
have autism. Educate them about the condition and celebrate differences. This will help foster greater 
inclusion in the classroom. 

• Create meaningful connections: Develop relationships with students with autism that go beyond        
academics, such as through shared interests or activities. This can help students with autism feel more 
connected and supported by other students. 

• Encourage self-advocacy: Teach students with autism how to advocate for themselves and ensure their 
voices are heard. This can help them feel empowered and have a greater sense of control over their 
own lives. 

• Celebrate success: Recognize the                     
accomplishments of students with autism, both 
big and small, to  celebrate their successes and 
build positive self-esteem. 

Implement these strategies to create an all inclusive 

classroom environment that caters to the unique 

needs of students with autism. With these measures 

in place, all students can benefit from a safe and   

supportive learning experience. 

 

 

 

 

 

 

Continued on page 5. 
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HOW TO CREATE CONTINUED…. 

AUTISM INCLUSIVITY IN SPORTS AND RECREATION  
 
Sports and recreation activities provide an excellent opportunity for individuals with autism to practice social 
skills, build confidence, and have fun. To ensure inclusivity in sports and recreation activities for individuals 
with autism, here are some ideas: 
 

• Provide accommodations: Modify rules and equipment if needed to allow autistic participants to        
participate safely. This includes providing extra supervision, quiet spaces for breaks, and modified     
instruction. 

• Build relationships: Spend time getting to know autistic individuals on a personal level and create  
meaningful connections with them. This will help foster trust and understanding. 

• Create an understanding environment: Educate coaches, teachers, parents, and peers about autism so 
that everyone can understand how to 

 
CONCLUSION 
 
Autism inclusivity is crucial for creating a more accepting and supportive society for individuals with autism. 
By raising awareness, promoting inclusive practices, and advocating for policy change, we can help       
children with autism overcome the challenges they face and enable them to lead fulfilling lives. Ultimately, 
an inclusive society benefits everyone by fostering empathy, understanding, and diversity. 
 
https://www.goldencaretherapy.com/autism - inclusivity/  

 
 
 

https://www.goldencaretherapy.com/autism-inclusivity/
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What is autism spectrum 

disorder? How to support 

the community this  

Autism Acceptance Month          
April marks Autism Acceptance Month 
with World Autism Day occurring on April 2 
every year. The month is meant to be a time for 
uplifting autistic voices and sharing in the 
community's joy. But for Samantha Edwards, 
an autistic content creator and neurodivergent 

life coach, the month also signifies an influx of harmful myths about autistic people.  
 
"April is a wonderful month to crack down on that and listen to autistic voices and their stories and 
listen to their struggles," she says. "Acceptance, at the end of the day, is going to promote more     
inclusivity." 
 
Here’s how you can uplift the neurodivergent community this April and all year long.       

W H AT IS  A UT IS M?   
Autism is a developmental disability that affects the way people experience the world. This may    
include differences in processing senses, thinking, physically moving, communicating, socializing 
and going about daily living.  
 
“We’re born autistic and we’re autistic our whole lives,” says Zoe Gross, the director of advocacy 

at Autistic Self Advocacy Network. “It affects everything about the way we interact with and perceive 

the world.”                          

Autism affects every autistic person differently, and there isn’t one way to be autistic. Gross            
describes it as an ice cream sundae bar: The traits of autism can be mixed and matched from person 
to person.  
 
Here’s what autism isn’t, Gross says – something to be scared of or pity. 
“In truth, autism is just a neutral fact about us, it’s not necessarily a good or a bad thing,” she says. 

“It’s just the way our brains are.”      

Another misconception is that autistic people don’t have empathy. Gross recalled a time when a 
teacher asked her if she loved her parents. Of course she loves them, she responded, but the       
question itself was a symptom of a larger myth about autistic people and emotions.  

“Where that comes from is that we may not know what other people are feeling if they don’t tell us 

because autistic people may not be good at reading body language or other kinds of subtle social 

cues,” Gross says. “But that doesn’t mean we don’t care what people are feeling.” 

                                                                                                                                               Continued  on page 7 

AUTISM ACCEPTANCE MONTH 

https://www.usatoday.com/story/life/2024/04/01/world-autism-day-message-to-parents-newly-diagnosed-child/73057318007/
https://www.usatoday.com/story/life/health-wellness/2024/02/13/love-on-the-spectrum-journey-late-autism-diagnosis/72528894007/
https://www.usatoday.com/story/news/factcheck/2024/03/15/covid-misinformation-spreads-4-years-after-pandemic/72896725007/
https://autisticadvocacy.org/about-asan/about-autism/
https://autisticadvocacy.org/
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AUTISM ACCEPTANCE MONTH CONTINUED…. 

H OW CO M MON IS  A UT ISM ?   

About one in 36 children have autism spectrum disorder, the Centers for Disease Control and      

Prevention states. This number is on the rise, especially as children of color       

receive more diagnoses after being largely overlooked throughout history.  

 

Edwards started her online autism advocacy journey to combat the misconceptions 

about autism. As an autistic person and a parent of two autistic children, she says she 

wants to make the world a more accessible place for future generations.   

 

A large part of her work is advocating for the self-diagnosed community, which 
she says “are very welcome and included in the autistic community.” 
 
One of the more harmful narratives is that people, especially teenagers, are self-diagnosing after 
watching a handful of TikTok videos with captions like “Signs you may be autistic” or “10 things that 
are actually traits of autism.” But that’s “really not the case,” says Edwards. Online platforms like 
TikTok give the autistic community, like other marginalized communities, more visibility than ever 
before.  
 
“It is harmful for all of these self-diagnosed autistics that really did put in the research – some have 
years, even a lifetime of research – to be told, ‘Oh, you watched a couple TikTok videos so you’re not 
valid,'” Edwards says.  
 

Some medical professionals push back against self-diagnosing, especially when it comes to social 

media. But there’s also the nuanced issue of access to healthcare services that may lead to a          

professional diagnosis, which can be limited for some autistic individuals.  

 

W H AT IS  A UT IS M ACC EP TA NCE  MONT H ?  

 
April is Autism Acceptance Month but many, especially those outside of the autism community, 
used to refer to the month as "Autism Awareness Month." Autistic advocacy organizations have 
been using “acceptance” rather than “awareness” for over a decade, and the Autism Society of  
America shifted the terminology in 2021. 
 
According to ASAN, Autism Acceptance Month was created by and for autistic people to respect the 
rights and humanity of all autistic people and center “the perspectives and needs of autistic people 
with intellectual disabilities, nonspeaking autistic people, and autistic people with the highest     
support needs.” 
 
The “awareness” approach, Gross says, further stigmatizes autism as something scary. 
 
 
Continued on page 8. 

 

https://www.usatoday.com/story/news/health/2023/03/23/autism-rates-children-increase-again/11525318002/
https://www.usatoday.com/story/news/health/2023/03/23/autism-rates-children-increase-again/11525318002/
https://www.tiktok.com/@realsamanthaedwards
https://www.womenshealthmag.com/health/a40787937/adhd-autism-in-women-tiktok-self-diagnosis-neurodivergence/
https://www.womenshealthmag.com/health/a40787937/adhd-autism-in-women-tiktok-self-diagnosis-neurodivergence/
https://www.usatoday.com/story/life/health-wellness/2021/12/14/tiktok-social-media-apps-guess-if-people-lgbtq-how/6466755001/
https://www.bannerhealth.com/healthcareblog/advise-me/tiktok-self-diagnoses-on-the-rise-why-its-harmful
https://www.usatoday.com/story/life/health-wellness/2024/02/13/love-on-the-spectrum-journey-late-autism-diagnosis/72528894007/
https://ballardbrief.byu.edu/issue-briefs/inadequate-healthcare-services-among-individuals-with-autism-in-the-united-states
https://autisticadvocacy.org/2012/04/acceptance-vs-awareness/
https://autismsociety.org/
https://autismsociety.org/
https://autisticadvocacy.org/2021/04/acceptance-is-an-action-asan-statement-on-10th-anniversary-of-aam/
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AUTISM AWARENESS MONTH CONTINUED... 

 
Using “acceptance” instead of “awareness” is an intentional choice because, as Edwards says, “we’re 
just moving on.” 
 
“It’s 2023, I do believe most people are aware of what autism is,” she says. “We’ve got the awareness 
and now we need the resources, we need the advocacy.” 
 

Awareness campaigns have historically focused on how many people have autism or a search for a 

“cure.” A now-removed 2009 campaign from advocacy organization Autism Speaks opened by     

saying “I am autism. I’m visible in your children, but if I can help it, I am invisible to you until it’s 

too late.” 

 

“That’s not the way we want to approach giving people information about autism, we want people to 

view autism as a part of human diversity and autistic people as part of their community,” Gross 

says.  

 

H OW TO S UPPO RT  T HE  A UT IST IC CO MM UN ITY  

 
Don’t speak over autistic voices 
 
“Nothing about us without us” is a disability rights slogan that’s top of mind during Autism            
Acceptance Month.  
 

When it comes to research, policy and advocacy, the most important thing is that autistic people are 

“in the driver’s seat,” Gross says. It means that decisions about autism need to be made by or with 

autistic people. It also means centering the stories and experiences of autistic people. 

 

Avoid harmful labels and language  

 

“Low-functioning” and “high-functioning” are labels often ascribed to autistic people. These are 
harmful, ASAN says, because “we all have things we are good at and things we need help with.” 
 
“People will say, ‘How can I do without the terms low-functioning and high-functioning?’ And what I 
want to ask is like ‘What are you doing with them now?’” Gross says. “What I encourage people to do 
is just say what they mean. If they mean this person can’t speak, (say) ‘I’m talking about someone 
who can’t speak.’ If they mean this person has a job, just say ‘I’m talking about an autistic person 
who has a job.’” 

Neurotypical people may also wonder what’s more appropriate to say – person with autism or       

autistic person?  

 

Continued on page 9. 

https://www.nbcnews.com/health/kids-health/cure-autism-not-so-fast-n1055921
https://www.nbcnews.com/health/kids-health/cure-autism-not-so-fast-n1055921
https://content.time.com/time/health/article/0,8599,1935959,00.html
https://autisticadvocacy.org/about-asan/what-we-believe/
https://planningacrossthespectrum.com/blog/why-stop-using-functioning-labels/
https://planningacrossthespectrum.com/blog/why-stop-using-functioning-labels/
https://autisticadvocacy.org/about-asan/what-we-believe/
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AUTISM AWARENESS MONTH CONTINUED... 

Many self-advocates prefer identity first language because it works against the stigma that being   
autistic is something bad or something that makes you less than. Identity first language (“autistic 
person”) recognizes and validates that identity.  

“Autism is something that you are and not something that you have, you’re not carrying autism 

around in a bag,” Edwards says. “It’s something that makes your brain different.”  

 
But it’s a personal preference. For example, Gross says people with intellectual disabilities may use 
person-first language ("person with autism") because “they feel they’ve been so dehumanized and 
people only see their disability and don’t see them.”  

The bottom line: How someone refers to their autism is personal based on what makes them feel the 
most affirmed and validated.   

Support autistic-run organizations and businesses 

Edwards recommends supporting organizations that center       
autistic voices and are run by autistic people, like ASAN and 
the Autistic Women and Nonbinary Network. 

This month, Edwards says she’ll be using her platform to uplift other autistic and disabled creators. 

“There’s so many of us that are … trying to make a really big difference in this movement, so I’m    

really proud of everyone this past year,” she says. “I just want to uplift each other and get the right 

message out.” 

 
Organizations with primarily neurotypical leadership have led autistic advocates to move away from 
their symbols (like Autism Speaks’ signature blue color and puzzle piece) in favor of new ones       
created by autistic self-advocates. The first puzzle piece logo in 1963 featured a crying child in the 
center and was designed to show autism as a “puzzling condition.” A 2018 study found the general 
public has a negative implicit bias against the imagery of a puzzle piece, which participants             
associated with “imperfection, incompletion, uncertainty, difficulty, the state of being unsolved, and, 
most poignantly, being missing.” 

“We recognize discord within the community, including those who dislike the puzzle piece symbol or 
prefer a different symbol, but there are also many who embrace it and want to continue to see it     
associated with autism,” Autism Speaks told USA TODAY in a statement. 

The organization says it is regularly seeking feedback from those within the autistic community on 
whether or not to continue its use and encouraged feedback at connectwithus@autismspeaks.org. 

Many favor a rainbow or gold infinity symbol and use “Red Instead,” which Edwards says symbolizes 

the passion autistic people have.                                                                                  Continued on page 10.  

https://www.autismparentingmagazine.com/autism-language-person-first/
https://www.disabilityscoop.com/2022/12/02/autistic-or-person-with-autism-it-depends/30154/
https://awnnetwork.org/
https://www.washingtonpost.com/outlook/2020/02/14/biggest-autism-advocacy-group-is-still-failing-too-many-autistic-people/
https://www.washingtonpost.com/outlook/2020/02/14/biggest-autism-advocacy-group-is-still-failing-too-many-autistic-people/
https://www.sarahdooleycenter.org/news/autism-puzzle-piece-design/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6085079/
mailto:connectwithus@autismspeaks.org
https://learnfromautistics.com/wear-redinstead-on-autism-acceptance-day/
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Don’t perpetuate myths about autism  

Edwards recommends neurotypical people support the neurodiverse community by staying up to 
date on current research and taking a second glance before sharing something that furthers            
stereotypes about autistic people.  

“We all deserve our human rights, and we all deserve respect,” Gross says. “We all deserve to be able 

to make choices in our lives, we deserve to live free from neglect and abuse, we deserve to have      

services that are truly person-centered and individualized for us and that meet our needs. Those 

aren’t optional, fancy things that you get by being mildly impacted.” 

 

https://www.usatoday.com/story/news/2024/04/02/what-is-autism-spectrum-

disorder/73168467007/ 

https://autismacceptance.com/ 

 

 

AUTISM AWARENESS MONTH CONTINUED... 

AUTISM AWARENESS MONTH LINK 

https://www.cdc.gov/ncbddd/autism/seed.html
https://www.usatoday.com/story/news/2024/04/02/what-is-autism-spectrum-disorder/73168467007/
https://www.usatoday.com/story/news/2024/04/02/what-is-autism-spectrum-disorder/73168467007/
https://autismacceptance.com/
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NBA coaches honor Autism Acceptance Month 
with custom Nikes 
Head coaches across the league will wear custom Nikes from April 2-7 to support Autism Acceptance Month. 

 
On any given night there is no shortage of elite kicks on an NBA 
team’s sideline. This week will be no different, however, there 
will be some extra meaning behind the sneakers.  

From April 2-7, NBA head coaches across the league will wear 
custom-designed Autism Acceptance-themed sneakers from 
Nike during select games. This initiative aims to raise aware-
ness and funds for autism resources and services in honor of 
Autism Acceptance Month this April. 

Each pair of Nikes was custom painted by JSM 801 Customs, a Salt Lake City-based studio with team colors 
and a rainbow infinity symbol, which symbolizes the neurodiversity spectrum. 

The idea stemmed from Utah Jazz assistant coach Scott Morrison. Morrison and his wife Susanne have a 

four-year-old son, Max, who was diagnosed with autism in 2022. After the campaign, the sneakers will be 

signed by the NBA coaches who wore them and auctioned off. The proceeds will be donated to the To The 

Max Foundation, a nonprofit founded by the Morrisons, and will support autistic individuals and their families. 
“My wife and I wanted to do something just to start trying to contribute to autism acceptance,” Morrison said. 
“We reached out to eight to 10 head coaches that I had either a friendship with or had their contact infor-
mation, and just sent them a letter with our proposal to wear these shoes in April.” 

From there the idea snowballed. The National Basketball Coaches Association – led by executive director Da-
vid Fogel – caught wind of the situation and asked the coaches throughout the league to get involved.  

“[It] seemed like a big task at the time, but the coaches seemed very eager to help out … just watching all the 
coaches respond like within a day or two, saying they want to participate … it was very heartwarming,” said 
Morrison. 

One of the first coaches to jump on board was Boston Celtics’ Head Coach, Joe Mazzulla, who is also Max’s 
godfather. Mazzulla called the initiative a way to show his commitment to Max, but also an opportunity to un-
derstand individuals and families with autism and meet them where they’re at.  

“This cause is important to me because it’s about children, it’s about people who are dealing with something 
that’s uncontrollable,” Mazzulla said. 

According to the CDC, autism affects an estimated 1 in 36 children and 1 in 45 adults in the United States to-
day. For Coach Morrison, the shoes are a way to help bring acceptance and awareness to the court.  

“These individuals, they’re not lesser or better or worse, or anything like that. They’re just different,” Morrison 
said when asked what he hopes NBA fans watching this week take away from the campaign. “Just [be] kind 
to people that are different than yourself.” 

https://www.nba.com/news/nba-coaches-autism-acceptance-month-custom-nike-shoes 

 

NBA COACHES HONOR AUTISM ACCEPTANCE MONTH 

https://www.tothemaxfoundation.org/
https://www.tothemaxfoundation.org/
https://www.cdc.gov/mmwr/volumes/72/ss/ss7202a1.htm
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC9128411/
https://www.nba.com/news/nba-coaches-autism-acceptance-month-custom-nike-shoes
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NEURODIVERSITY AFFIRMING SOCIAL SUPPORT.. 
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INCLUSION SUPPORTS 
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INCLUSION SUPPORTS CONTINUED... 
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INCLUSION SUPPORTS CONTINUED... 
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AUTISM LEVEL UP! 
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 Ways to Play  

by Lyn Miller-Lachmann 
 

Riley has plenty of ways to play, like lining up 
dolls and stuffies by size and shape. Or tearing up 
newspapers and making piles into mountains,   
using sharp crayons to draw big swirly patterns. 
Bossy cousin Emma thinks those ways are wrong, 
wrong, and wrong. Fortunately, Charlie the dog is 
on hand to help with a breakthrough           
demonstration that there are MANY ways to play - 
and all of them are right. Based on experiences 
that Lyn Miller Lachman had growing up as an  
autistic child and illustrated by an autistic artist, 
this picture book is an empowering and fun       
validation of the value of individual expression.  
 

 

 

 

 

 

 

 Good Different   
by Meg Eden Kuyatt 
 

This novel, written through poetry, is about a      
neurodivergent girl who comes to understand and 
celebrate her difference. Selah, a middle schooler 
on the autism spectrum, knows her rules for being 
“normal.” This means keeping her feelings locked 
tightly inside, despite the way they build up inside 
her as each school day goes on. However, when 
Selah explodes and hits a fellow student, her     
comfortable, familiar world starts to crumble. As   
Selah starts to figure out more about who she is, 
she comes to understand that different doesn't 
mean damaged. Can she get her school to           
understand that, too, before it's too late? 

 

 

 

 For a list of other neurodiverse-affirming books and   
novels, many written by autistic authors, check out 
https://xminds.org/autism-literature. 

BOOK REVIEWS 

https://www.amazon.com/dp/B009XE6KZS/ref=syn_sd_onsite_desktop_0?ie=UTF8&psc=1&pf_rd_p=eece463e-9765-4c82-95e6-6bb6969aa564&pf_rd_r=KAW715HWG1C87M4HC1M1&pd_rd_wg=jwOf5&pd_rd_w=g3un3&pd_rd_r=70f95184-5f4e-4113-b984-b9af9bdd7063&aref=stadKvk5zG
https://www.amazon.com/Good-Different-Meg-Eden-Kuyatt-ebook/dp/B09ZP2BB1L/ref=sr_1_1?crid=2E6ZIE6UILD83&dib=eyJ2IjoiMSJ9.dbyEYBHalgUXAoIzDnJf_NIYaKr2frHUD3y_XkoNN4ER4pdGAsySmH3heDqicmpf4FbK7Q8pkXGpa2UTthg8UsW1fSx4974zeWAjWoZm4jQ9oK6oze8F0_tTmHAd8s39hTmrf4vTjY
https://xminds.org/autism-literature
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905 4th Ave SE 

Albany, Or. 97321 

Tel: 541- 812-2600 

Fax: 541 926-6047 

E-mail: webmaster@lblesd.k12.or.us 

Linn Benton Lincoln ESD 

Cascade Regional Inclusive Services  

Autism Program 

 V ISUALS 

Autism Consultants: 

Amanda Stenberg-

amanda.stenberg@lblesd.k12.or.us 

 

Jill Sellers- 

jill.sellers@lblesd.k12.or.us 

 

Kayla Hunt- 

kayla.hunt@lblesd.k12.or.us 

 

Michelle Neilson-

michelle.neilson@lblesd.k12.or.us 

 

Ryan Stanley-  

ryan.stanley@lblesd.k12.or.us 

 


